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PURPOSE

The purpose of this Code is to provide the standards of practice expected by Sinope Security
Kft of you and your representatives in respect of your business standards and operations.
Sinope Security Kft is committed to taking a proactive approach to ensure that our business
standards effectively address the risks of modern slavery occurring in our operations and
supply chains in the Australian and global markets.

Sinope Security Kft wants to partner with suppliers who:

- are willing to join Sinope Security Kft in strengthening our response to modern slavery;

« are committed to high standards of transparency and ethical conduct;

« want to support other suppliers in promoting corporate social and environmental
responsibility.

Sinope Security Kft expects that you and your representatives will adopt the commitments
in this Code.

SCOPE

This Code applies whenever Sinope Security Kft contracts with a third-party supplier or
contractor for the supply to Sinope Security Kft of any goods or services, and must be
strictly complied with. Particular supplier contracts may contain more specific provisions
addressing some of these issues. To the extent that there is any inconsistency between this
Code and any particular supplier contract, this Code shall prevail unless the particular
supplier contract otherwise expressly states otherwise.
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COMPLIANCE WITH LAWS & STANDARDS

You must comply with all applicable laws at all times under which you operate, which

includes, but is not limited to the following:

Magyarorszag Alaptorvénye
(2011. aprilis 25.)

1993. évi XXXI. térvény
on the proclamation of the Convention for the Protection of Human Rights and Fundamental
Freedoms, done at Rome on 4 November 1950, and the eight Additional Protocols thereto

1958. évi 18. térvényerejii rendelet

on the proclamation of the Protocol and the Annex to the Convention on the abolition of
slavery, done at Geneva on the 25th day of September 1926, and of the Supplementary
Convention on the abolition of slavery, the slave trade and institutions and practices similar
to slavery, done at New York on the 7th day of December 1953, and of the Supplementary
Convention on the abolition of slavery, the slave trade and institutions and practices similar
to slavery, done at Geneva on the 7th day of September 1956

2001. évi XXVII. torvény

concerning the proclamation of Convention No 182 concerning immediate action for the
prohibition and elimination of the worst forms of child labour, adopted by the International
Labour Conference at its 87th session in 1999

2000. évi LIX. torveny
concerning the proclamation of Convention No 105 concerning the Abolition of Forced
Labour, adopted at the 40th Session of the International Labour Conference, 1957

2013. évi XVIII. térvény
on the ratification of the Council of Europe Convention on Action against Trafficking in
Human Beings

24/2017. (IX. 11.) MvM rendelet

on the classification of offences for international statistical purposes
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2011. évi CCX. torvény
on the punishability and the non-exhaustion of the statute of limitations for crimes against

humanity and on the prosecution of certain crimes committed under the Communist

dictatorship

2007. évi LXXX. torvény
about the right of asylum

2007. évi CLXVIII. torvény
on the proclamation of the Treaty of Lisbon amending the Treaty on European Union and the
Treaty establishing the European Community

AZ EUROPAI PARLAMENT 2020. szeptember 17-i (2021/C 385/10)
ALLASFOGLALASA

on implementing national Roma integration strategies: combating negative attitudes
towards people from Roma backgrounds in Europe (2020/2011(INI))

AZ EUROPAI PARLAMENT 2021. marcius Tl-i (2021/C 474/16)

ALLASFOGLALASA
on the rights of the child in the EU Strategy on the Rights of the Child (2021/2523(RSP))

1976. évi 8. torvényerejii rendelet
on the proclamation of the International Covenant on Civil and Political Rights adopted by the
United Nations General Assembly at its Twenty-first Session on 16 December 1966

2007. évi LXXXII. térvény

repealing certain laws and regulations

1998. évi XLII. térvény
on the proclamation of the Eleventh Protocol to the Convention for the Protection of Human
Rights and Fundamental Freedoms

1933. évi lll. torvény
concerning the conclusion of the International Convention on the abolition of slavery, done
at Geneva on 25 September 1926
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MODERN SLAVERY & HUMAN RIGHTS

Modern Slavery

The Modern Slavery Act 2018 (Cth) draws on principles adopted in the 2011 United Nations
Guiding Principles on Business & Human Rights which set a global standard of expected
conduct for all business enterprises and should be supported by suppliers.

Sinope Security Kft believes that all business enterprises should respect human rights and
address any adverse impact their business practice has or may have on human rights. All
people have the right to protection from exploitation, violence and abuse. You must comply
with Modern Slavery Laws and not do or omit to do anything that will cause Sinope Security Kft
to breach Modern Slavery Laws.

Modern Slavery includes:

(a) Any conduct involving the use of any form of slavery, human trafficking, exploitation, forced
labour practices or servitude to exploit children or other persons taking place in a supply chain;
(b) Any other slavery-like practices; and

(c) Any conduct constituting an offence and/or as otherwise defined as Modern Slavery, under
Modern Slavery Laws.

Human Rights

The United Nations Guiding Principles on Business & Human Rights state that all business
enterprises have a responsibility to respect human rights. Sinope Security Kft supports and
respects internationally recognised human rights. You must comply with all applicable Human
Rights Related Laws and Policies in respect of your business activities. You must ensure that
the Human Rights of any of your representatives are protected, and that you avoid causing or
contributing or adversely impacting upon them.Human Rights Related Laws and Policies
include, but are not limited to the following:

(a) International Covenant on Civil & Political Rights (ICCPR);

(b) Convention against Torture & Other Cruel, Inhuman or Degrading Treatment or Punishment
(UNCAT),

(c) International Covenant on Economic Social & Cultural Rights (ICESCR),

(d) Convention on the Rights of the Child (CRC);

(e) Convention on the Rights of Persons with Disabilities (CRPD);

(f) International Bill of Human Rights; and

(g) 1998 International Labour Organisation’s Declaration on Fundamental Principles & Rights at
Work.
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Human Rights include, but are not limited to:
(a) Absolute right to freedom from slavery and forced labour (Article 8 ICCPR);

(b) Absolute right to freedom from torture and other cruel, inhuman or degrading treatment or
punishment(Article 7ICCPR, Articles 1, 2, 3, 13, 14, 15 & 16 UNCAT);

(c) Right to work and rights at work (Article 6 and 7 IECSCR);

(d) Right to protection from exploitation, violence and abuse (Article 20 ICCPR, Article 19 CRC,
Article 16 CRPD

(e) Right to freedom of movement (Article 12 and 13 ICCPR); and

(f) Right to privacy and reputation (Article 17 ICCPR).

You must comply with all minimum standards provided by environmental leqgislation and
requlation, including holding any required environmental licences where relevant.

RISK ASSESSMENT & DUE DILIGENCE PROCESSES

You must take adequate measures to prevent, mitigate and remediate the risk of modern
slavery and human rights abuses occurring where they may exist in your operations and supply
chains.

It is expected that you have the following in place:

(a) Policies that show your commitment in meeting your responsibilities with respect to
modern slavery and human rights;

(b) A due diligence process which identifies risks of modern slavery, human rights abuses, and
unlawful activity, seeks to prevent and/or mitigate those risks, and accounts for how these
risks impact on human rights;

(c) A process which seeks to remedy any adverse human rights impacts that any identified
risks have caused or to which they contribute; and

(d) A process that will allow any violation or perceived violation of this Code to be reported by
your representatives without fear that such reporting will adversely affect their
employment/engagement with you.

Ideally, these policies and processes will:

« Be approved at a senior level;

« Clearly outline your expectations of your representatives in relation to modern slavery, any
forms of human trafficking, human rights abuses and child labour; and

« Be workshopped via training for your representatives to allow them to familiarise themselves
with any policies and relevant legislation
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REPORTING & AUDITING

In undertaking any review of your compliance with this Code, you must cooperate with any

reasonable requests Sinope Security Kft may make for assistance and/or information which
may include but is not limited to information in respect to:

(a) Your business structure, operations and supply chain;

(b) Risks of modern slavery and human rights abuses in your and your representatives
operations and supply chains;

(c) Actions taken by you and your representatives to assess and address those risks, including
due diligence and remediation processes;

(d) How you and your representatives assess the effectiveness of such actions

(e) Training that you provide to your representatives about modern slavery and human rights
abuses; and

(f) Process of consultation about modern slavery and human rights abuses between you and
any of your representatives.

DISCLOSURE PROTECTIONS

You must not take any adverse action against your staff or any other third party as a result of
their disclosure of information in good faith for the purpose of this Code. The disclosing person
is to be dealt with in accordance with Whistleblower laws.

Adverse action includes:

(a) Any action or threatened action to:

(b) dismiss the disclosing person and/or any other person from employment or otherwise end
their engagement with you or your representatives;

(c) cause injury to the disclosing person and/or any other person;

(d) alter the disclosing person’s and/or any other person’s position with you or your
representatives to that person’s prejudice;

(e) discriminate between the disclosing person and/or any other person, and other persons
employed, or otherwise engaged by you or your representatives;

(f) refuse to employ or otherwise engage the disclosing person and/or any other person; and
(g) discriminate against the disclosing person and/or any other person in the terms or
conditions on which you or your representatives offer to employ or otherwise engage that
person.

(h) Any action taken against a person on the basis of any contractual, civil, or criminal liability
that may be incurred by that person due to their disclosure of information under this Code.

(i) Repeated unreasonable behaviour towards a person or group of persons and that behaviour
creates arisk to the health and safety of that person or group of persons
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BREACHES

You are expected to observe this Code and take reasonable steps to avoid and prevent any
breach.

You must monitor your compliance with this Code, and notify us within 14 days of you
becoming aware of any breach or potential breach of this Code by you or your representatives.

Referral action to proper authorities will be taken in cases involving breaches of criminal law.

E-mail: sinope@sinope.hu
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